Goal 1 — Higher Education

Teacher Education Programs
-RIC 1.0 Faculty Collaboration
Reg Ed/Spec Ed Reg Ed Teachers
more training and Practicum
-URI .25 FTE
-Family Practice
Recruitment Coalition
-Focus on
Teacher Assistants
Family Members
High School Students from
Minority Cultures with
Disabilities
Emergency Certificates
-Non Traditional Path to
Certification
-Regional Recruitment
-Job Fair

Special Populations
-Visually Impaired
-Bilingual Ed/Special Ed
-Severe Disabilities

Www.risig.net

RISIG Goals

Goal 2 — Research to Practice

Improving Capacity of 60 Low Performing,
Non Improving Schools
-4 cycles
I-urban elementary
2-urban & ring middle/secondary
3-urban and ring elementary
4-all
-Each cycle supported by Master Teacher
-Year 1 — Self Assessment
- School Improv Plan — connected
Higher Ed
TA Network
-Years 2 & 3 — Professionals Development
Technical Assistance
-Outcome Measurement
-Dissemination

-Each School Receives
$2000 for 3 years
17 —22 days of TA

4 Demonstration Schools

Core Curriculum

Facilitator Network

Goal 3 — Leadership Development

1.

Policy Makers

-School Committee, Town
officials

-workshops

Principals Workshops

-6 each year

-Track at Summer Leadership

ARAISE Mentorships
-3 Mentors

-6 Mentees

- workshops

Family Leadership
-LAC Chairs

-SIT Participants

- Parent Network

Leadership Institutes



