Amica Mutual Insurance Company

As one of the nation's leading personal lines insurance carriers, Amica Mutual
Insurance Company is strong, stable, financially secure, and consistently rated
#1 for personal service by our customers. We have over $4 billion in assets, are
rated A++ by A.M. Best, and employ over 3,000 people, countrywide.

Accounting Intern

Amica Insurance is seeking individuals with effective communication, leadership
and time management skills for an internship within its accounting department.
Successful candidates possess strong technical abilities to meet our business
objectives. Amica professionals work as a team and strive for personal
effectiveness and professionalism to maintain the company’s high standard of
excellence.

The internship is located at our corporate office in Lincoln, RI. These are paid
internships ($16/hr) and the working hours are 35 hours per week during the
summer months.

Job Responsibilities & Qualifications:

Our internship program is designed for individuals who have completed their junior year
from an accredited college/university before the start of the summer internship.
Candidates should be seeking a degree in accounting with a GPA of 3.0 or higher.

The position will involve performing various duties within the Company’s accounting
department, which include: financial reporting and analysis, banking and cash
management, investment accounting, internal audit, and tax and compliance monitoring.

What does Amica have to offer?

Amica strongly believes in the importance of internships. We have created an
internship program that is an excellent way for students to receive hands-on experience
in the accounting field. Upon successful completion of an internship, candidates can be
considered for full time employment with Amica.

Equal Opportunity Policy:

All qualified applicants who are authorized to work in the United States will receive consideration
for employment without regard to race, religion, sex, color, national origin, age, disability or sexual
orientation. The Age Discrimination in Employment Act prohibits discrimination on the basis of
age with respect to individuals who are 40 or more years of age. Employees are subject to the
provisions of the Workers' Compensation Act.



