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ũII YRX CaQQRW HRSe RadLcaOO\, DR NRW ASSO\Ū: 
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TeacheU WXUnoYeU iV a naWional pUoblem. Si[Ween peUcenW of WeacheUV change VchoolV oU 
leaYe Whe field each \eaU, ZiWh 55% of YolXnWaU\ leaYeUV ciWing diVVaWiVfacWion ZiWh Whe 
pUofeVVion. TeacheUV of coloU leaYe aW VlighWl\ higheU UaWeV, and aUe alVo moUe likel\ Wo 
change VchoolV, Zhich iV VignificanW Vince Whe\ aUe moUe inclined Wo Weach in diVWUicWV 
ZiWh laUge popXlaWionV of VWXdenWV of coloU. TeacheU WXUnoYeU negaWiYel\ impacWV 
VWXdenW leaUning and conWUibXWeV Wo a caVcade of pUoblemV, inclXding incUeaVed claVV 
Vi]eV, feZeU claVV opWionV, and diVUXpWion of Whe Vchool enYiUonmenW.��The pandemic 
haV incUeaVed VWUeVV foU all edXcaWoUV, leading Wo one in foXU WeacheUV conVideUing 
leaYing Whe pUofeVVion b\ Whe end of 2020-21, compaUed Wo one in Vi[ in 2019.�  Black 
WeacheUV in paUWicXlaU haYe e[peUienced eVpeciall\ high VWUeVV dXe Wo high COVΔD-19 
deaWh WollV in Whe Black commXniW\, higheU UaWeV of haWe cUimeV, and police killingV of 
Black people�� Δn addiWion, 2021 haV bUoXghW aWWackV againVW Weaching hiVWoUicall\ 
accXUaWe poUWUa\alV of Uace and UaciVm XndeU Whe gXiVe of being againVW CUiWical Race
TheoU\.� TheVe effoUWV Wo ZhiWeZaVh UniWed SWaWeV hiVWoU\ pXW addiWional VWUeVV on 
edXcaWoUV of coloU. 

EdXcaWoUV of coloU aUe an inYalXable UeVoXUce foU Vchool leadeUV, colleagXeV, and 
VWXdenWV. The\ aUe moUe likel\ Wo offeU diYeUVe peUVpecWiYeV, impUoYe VWXdenWVȇ of coloU 
academic peUfoUmance and help Whem feel Zelcome aW Vchool, pUoYide cXlWXUall\ 
UeleYanW Weaching, and VhaUe poViWiYe peUcepWionV of VWXdenWV of coloU�� When 
elemenWaU\ VWXdenWV haYe WeacheUV of WheiU Vame Uace, aWWendance impUoYeV, 
VXVpenVionV go doZn, and college enUollmenWV go Xp��� TeacheUV of coloU, paUWicXlaUl\ 
Black WeacheUV, ofWen Vee WheiU ZoUk aV a moUal obligaWion Wo VXppoUW WheiU 
commXniWieV WhUoXgh Uacial XplifW, Vo WheiU poViWiYe impacW on childUen of coloU  



Rhode ΔVland VWXdenWV aUe Uaciall\ and eWhnicall\ diYeUVe: 3% idenWif\ aV
AVian/Pacific ΔVlandeU, 9% Black, 28% HiVpanic, 5% mXlWiUacial, 1% NaWiYe AmeUican, 
and 54% ZhiWe. YeW 96% of edXcaWoUV in Rhode ΔVland idenWif\ aV ZhiWe.� The 
pUoblem of noW enoXgh edXcaWoUV of coloU iV paUWicXlaUl\ eYidenW in PUoYidence, 
ZheUe onl\ 8% of VWXdenWV idenWif\ aV ZhiWe bXW 73% of edXcaWoUV idenWif\ aV 
ZhiWe.�

LEAV (local edXcaWional agencieV) aUe noW UeqXiUed Wo diVaggUegaWe WeacheU 
demogUaphic daWa b\ Uace and eWhniciW\, Zhich meanV WhaW WheVe daWa ma\ be 
incompleWe and inaccXUaWe.��

TheUe iV no V\VWem Wo collecW and anal\]e daWa on Zh\ edXcaWoUV of coloU VWa\ oU 
leaYe a Vchool, diVWUicW, oU Whe pUofeVVion. 

Racial biaV, inWenWional oU noW, fUom colleagXeV and Vchool leadeUV leadV Wo Velf-
doXbW and bXUnoXW foU edXcaWoUV of coloU. 
EdXcaWoUV of coloU feel UeVponVible foU miWigaWing UaciVW Walk aboXW and Wo VWXdenWV.

VhoXld noW be XndeUeVWimaWed.�  YeW, hoVWile Vchool climaWeV and pUoblemaWic 
edXcaWional policieV in Rhode ΔVland conWUibXWe Wo WeacheUV of coloU feeling XnZelcome, 
XnappUeciaWed, and diVempoZeUed, making iW moUe likel\ WhaW Whe\ Zill leaYe Whe field. 
DUaZing on daWa fUom WeacheUV acUoVV Whe VWaWe and naWional UeVeaUch on WeacheU 
UeWenWion, WhiV UepoUW dUaZV aWWenWion Wo Whe folloZing:

There are very few edXcaWoUV of coloU in Rhode ΖVland, paUWicXlaUl\ in diVWUicts 
ZiWh high nXmbeUV of VWXdenWV of coloU.

We lack cleaU daWa on Zh\ diVWUicWV VWUXggle Wo UeWain edXcaWoUV of coloU.

EdXcaWoUV of coloU and VWXdenWV of coloU UegXlaUl\ e[peUience Uacial biaV fUom
Vchool leadeUV and WeacheUV, Zhich cUeaWeV hoVWile Vchool climaWeV.
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EdXcaWoUV of coloU aUe ofWen called Xpon Wo pUoYide langXage inWeUpUeWaWion foU 
mXlWilingXal VWXdenWV and familieV, and pUoYide Vocial and emoWional VXppoUW foU 
VWXdenWV of coloU naYigaWing hoVWile Vchool climaWeV.
AdminiVWUaWoUV and colleagXeV fail Wo Vee oU YalXe Whe Wime, e[peUWiVe, and
e[peUience WhaW edXcaWoUV of coloU provide VWXdenWV of coloU, in addiWion Wo WheiU 
UegXlaU Weaching dXWieV.

DeYelop a V\VWemaWic appUoach Wo collecWing and anal\]ing daWa on UecUXiWmenW,
hiUing, and UeWenWion pUacWiceV foU edXcaWoUV of coloU; 
ΔnYeVW in cUeaWing Zelcoming and affiUming Vchool climaWeV foU edXcaWoUV and
VWXdenWV of coloU;
EVWabliVh policieV and e[pecWaWionV WhaW mandaWe cXlWXUall\ UeVponViYe cXUUicXlXm
and inVWUXcWional pUacWiceV WhaW WaUgeW ineqXiWieV and YalXe diYeUViW\; and
CompenVaWe edXcaWoUV of coloU foU ZoUk WhaW VXppoUWV eWhnicall\, cXlWXUall\, and
lingXiVWicall\ diYeUVe VWXdenWV and familieV.

EdXcaWoUV of coloU peUfoUm addiWional, XncompenVaWed laboU foU VWXdenWV
and familieV of coloU. 

AcWionV Rhode ΖVland can Wake Wo deYelop policieV and pUacWiceV WhaW VXppoUW
edXcaWoUV of coloU in K-12 VchoolV.  

ReVeaUch AppUoach and MeWhodolog\
To beWWeU XndeUVWand hoZ Wo UeWain edXcaWoUV of coloU in Rhode ΔVlandȇV K-12 VchoolV,
WhiV UepoUW VXmmaUi]eV polic\ docXmenWV and UeVeaUch VWXdieV fUom acUoVV Whe
naWion and paUWicXlaUl\ in NeZ England.  The focXV gUoXp inWeUYieZV ZiWh Rhode ΔVland
edXcaWoUV of coloU ZeUe conViVWenW ZiWh naWional findingV. The inWeUYieZV, condXcWed
in eaUl\ 2020, ZeUe baVed on Whe folloZing UeVeaUch qXeVWionV: 
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HoZ do edXcaWoUV of coloU in Rhode ΔVland deVcUibe and inWeUpUeW WheiU
e[peUienceV in K-12 VchoolV? Δn ZhaW Za\V do Whe\ Whink WheiU Uace and eWhniciW\
impacW hoZ Vchool leadeUV, colleagXeV, and VWXdenWV YieZ WheiU ZoUk aV WeacheUV?
WhaW kindV of changeV in policieV, pUofeVVional deYelopmenW, and oWheU facWoUV
ZoXld Whe\ like Wo Vee fUom Whe VWaWe, diVWUicWV, and VchoolV? 

TheUe iV noW an effecWiYe V\VWem foU collecWing and anal\]ing daWa on Whe
demogUaphicV and e[peUienceV of edXcaWoUV of coloU in Vchool diVWUicWV.
DiVWUicW and Vchool cXlWXUeV aUe ofWen hoVWile and XnVXppoUWiYe, and edXcaWoUV of
coloU UegXlaUl\ e[peUience Uacial biaV WoZaUd WhemVelYeV and WoZaUd WheiU VWXdenWV
of coloU.
CXUUenW edXcaWional policieV WhaW emphaVi]e EXUocenWUic cXUUicXlXm and Weaching
pUacWiceV, UeqXiUe e[ceVViYe WeVWing, and do noW VXppoUW mXlWilingXal leaUneUV aUe
deWUimenWal Wo all WeacheUV and VWXdenWV, eVpeciall\ people of coloU.
EdXcaWoUV of coloU aUe aVked Wo engage in addiWional, XncompenVaWed laboU foU
VWXdenWV of coloU, Uanging fUom WUanVlaWion foU mXlWilingXal VWXdenWV and familieV Wo
menWoUing, diVciplining, VeUYing aV commXniW\ liaiVonV, and helping colleagXeV.

The paUWicipanWV Weach in XUban, XUban Uing, and VXbXUban diVWUicWV, and in
independenW VchoolV.  The fiUVW focXV gUoXp had WhUee WeacheUV (WZo LaWin[, one AVian
AmeUican); Whe Vecond gUoXp had WZo LaWin[ WeacheUV; and Whe WhiUd gUoXp had one
Black WeacheU and one AVian AmeUican WeacheU.  FiYe paUWicipanWV idenWified aV Zomen
and WZo aV men.  TheiU claVVUoom Weaching e[peUience Uanged fUom WZo \eaUV Wo oYeU
16 \eaUV.  See Whe Appendi[ foU addiWional deWailV.

FindingV
ThiV UeVeaUch \ielded foXU main findingV:

4



EdXcaWRUV RI CRORU ZLWKLQ CRQWe[W 

The cXUUenW lack of diYeUViW\ in Whe field of Weaching haV iWV UooWV in Whe 1950V 
deVegUegaWion eUa.  AV Black childUen ZeUe moYed inWo foUmeUl\ ZhiWe-onl\ VchoolV, 
ZhiWe Vchool leadeUV acUoVV Whe SoXWh UefXVed Wo hiUe Black WeacheUV fUom Whe foUmeUl\ 
Black-onl\ VchoolV.  While inWegUaWion of ZhiWe and Black VWXdenWV ZaV Veen b\ Vome 
Black WhoXghW leadeUV aV leading Wo eqXal UighWV, loVing Black Uole modelV fUom 
commXniWieV and claVVUoomV haV had long-WeUm negaWiYe effecWV, paUWicXlaUl\ on Black 
VWXdenWV.�� Δn Whe paVW, Weaching ZaV Veen b\ people of coloU aV a good pUofeVVion and 
Whe oppoUWXniW\ Wo be a poViWiYe inflXence on childUen in WheiU commXniWieV.  NoZ, Whe 
field of edXcaWion haV become leVV deViUable oYeUall, and paUWicXlaUl\ Vo foU people of 
coloU, foU UeaVonV oXWlined in WhiV UepoUW.  

Raciall\ diYeUVe WeacheUV pUoYide man\ benefiWV Wo all VWXdenWV, paUWicXlaUl\ WheiU 
VWXdenWV of coloU.  EdXcaWoUV of coloU haYe a poViWiYe impacW on VWXdenW achieYemenW; 
high e[pecWaWionV foU VWXdenWV; and pUoYide a VenVe of belonging in VchoolV��� FXUWheU, 
Whe\ aUe moUe likel\ Wo pUoYide cXlWXUall\ UeleYanW Weaching, Zhich inclXdeV aWWending Wo 
Whe Vocial, eWhnic, and Uacial diYeUViW\ of VWXdenWV in Whe commXniW\; YalXing VWXdenWVȇ 
VWUengWhV, inWellecWXal capabiliWieV, and pUioU accompliVhmenWV; and pUoYiding 
cXUUicXlXm WhaW addUeVVeV a Zide Uange of cXlWXUal peUVpecWiYeV and conWUibXWionV Wo a 
giYen diVcipline.��  HoZeYeU, WhiV ZoUk comeV aW a pUice.  NaWional UeVeaUch VhoZV WhaW 
edXcaWoUV of coloU W\picall\ ZoUk in XndeUVeUYed VchoolV ZiWh pooU ZoUking condiWionV 
and loZ ValaUieV, and ZheUe accoXnWabiliW\ VWUaWegieV UeVXlW in conVWanWl\ changing 
leadeUVhip and cloVing VchoolV UaWheU Whan making VWUXcWXUal impUoYemenWV.�� FXUWheU, 
edXcaWoUV of coloU aUe ofWen e[pecWed Wo VXppoUW Whe emoWional and Vocial needV of 
WheiU VWXdenWV, inclXding VeUYing aV diVciplinaUianV foU all VWXdenWV of coloU.�� All of WheVe 
facWoUV ZeUe UepoUWed b\ Rhode ΔVland WeacheUV in WhiV VWXd\.  GiYen WheVe condiWionV 
and hoZ YalXable edXcaWoUV of coloU aUe Wo Whe knoZledge baVe of Whe pUofeVVion and 
VWXdenW Zell-being and achieYemenW, iW iV impoUWanW WhaW Rhode ΔVland ZoUk WoZaUd 
policieV and pUacWiceV WhaW Zill incUeaVe UeWenWion. 
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FLQdLQJ #1: A Need IRU BeWWeU DaWa

Δn 2016, Whe U.S. DepaUWmenW of EdXcaWion UeleaVed a UepoUW pUedicWing WhaW ZhiWe 
VWXdenWV Zill compUiVe onl\ 46% of Whe K-12 pXblic Vchool VWXdenW popXlaWion b\ 2024, 
\eW 82% of Whe naWionȇV pXblic Vchool edXcaWoUV idenWif\ aV ZhiWe.�� TheUe aUe cXUUenW 
effoUWV fUom acUoVV Whe VWaWe of Rhode ΔVland Wo UecUXiW edXcaWoUV of coloU, bXW feZ 
VimilaU aWWempWV aW UeWenWion. LEAV (local edXcaWion agencieV) aUe noW UeqXiUed Wo 
diVaggUegaWe WeacheU demogUaphic daWa b\ Uace and eWhniciW\, Zhich meanV WhaW Whe daWa 
Ze do haYe aUe incompleWe and inaccXUaWe.��   

WhaW Ze do knoZ iV WhaW aV of 2019, Rhode ΔVland VWXdenWV aUe Uaciall\ and eWhnicall\ 
diYeUVe: 3% idenWif\ aV AVian/Pacific ΔVlandeU, 9% Black, 28% HiVpanic, 5% mXlWiUacial, 1%
NaWiYe AmeUican, and 54% ZhiWe. YeW 96% of edXcaWoUV in Rhode ΔVland idenWif\ aV 
ZhiWe.�� AV noWed b\ Whe JohnV HopkinV RepoUW on Whe PUoYidence PXblic SchoolVȂWhe 
VWaWeȇV laUgeVW diVWUicW ZiWh Whe laUgeVW nXmbeU of VWXdenWV of coloUȂUacial eqXiW\ ZaV Veen 
aV a loZ pUioUiW\ b\ diVWUicW, Vchool, and VWaWe VWaff, aV Zell aV commXniW\ paUWneUV. The 
aXWhoUV ZUiWe (iWalicV WheiUV), ȊWe heaUd fUom diVWUicW, VWaWe, and Vchool VWaff, and fUom 
commXniW\ paUWneUV, WhaW Whe V\VWem inadeqXaWel\ addUeVVeV, and aW WimeV acWiYel\ 
aYoidV addUeVVing, Whe miVmaWch beWZeen VWXdenWV of coloU and WheiU WeacheUV.ȋ�� 
ΔnWeUYieZV ZiWh WeacheUV, paUenWV, and Vchool leadeUV indicaWed Whe need foU moUe 
Uaciall\ diYeUVe WeacheUV Wo cUeaWe a moUe eqXiWable leaUning e[peUience foU VWXdenWV of 
coloU. 

Rhode ΔVland iV noW alone; VimilaU diVpaUiWieV e[iVW in oWheU NeZ England VWaWeV ZiWh 
VignificanW popXlaWionV of VWXdenWV of coloU. Δn ConnecWicXW, leVV Whan 49% of VWXdenWV 
idenWif\ aV ZhiWe bXW moUe Whan 89% of edXcaWoUV aUe ZhiWe.�� Δn MaVVachXVeWWV, aboXW 
56% of VWXdenWV idenWif\ aV ZhiWe, bXW 87% of edXcaWoUV aUe ZhiWe.��  WhiWe edXcaWoUV aUe 
oYeUUepUeVenWed in pXblic VchoolV (see FigXUe 1).

MaVVachXVeWWV pUoYideV a model foU collecWing daWa on VWaWe and diVWUicW VWaffing b\ Uace, 
eWhniciW\, and gendeU. SWaffing UeWenWion UaWeV aUe XpdaWed \eaUl\ and each diVWUicW haV iWV 
oZn page WhaW compaUeV Whe nXmbeUV of VWaff in VXch caWegoUieV aV Uace,
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FigXUe 1. PeUcenWage of ZhiWe VWXdenWV compaUed Wo peUcenWage of ZhiWe edXcaWoUV in K-12 pXblic VchoolV. 

WKLWe edXcaWRUV aUe RYeUUeSUeVeQWed LQ K-12 SXbOLc VcKRROV cRPSaUed WR WKe ZKLWe VWXdeQW SRSXOaWLRQ.  SRXUceV: 
RKRde ΔVOaQd KΔDS COUNT FacWbRRN, 2021; CRQQecWLcXW ReSRUW CaUdV, 2021-22; MaVVacKXVeWWV DeSaUWPeQW RI 
EOePeQWaU\ aQd SecRQdaU\ EdXcaWLRQ, 2021-22.  RKRde ΔVOaQd dePRJUaSKLc daWa aUe IURP WKe 2019-20 
acadePLc \eaU.  CRQQecWLcXW aQd MaVVacKXVeWWV daWa aUe IURP WKe 2021-22 acadePLc \eaU.

eWhniciW\, and gendeU.�� RΔDE VhoXld e[ploUe ZheWheU collecWing daWa on Rhode ΔVland 
VWaffing b\ Uace, eWhniciW\, and gendeU coXld be folded inWo e[iVWing VWaff poViWionV, oU 
b\ adding a poViWion.

The pUoblem of incoUUecW daWa on WeacheU hiUing iV noW confined Wo WeacheUV of coloU. 
AccXUaWe daWa on WeacheU YacancieV ZaV VXppoUWed b\ fedeUal gUanW fXnding in Whe 
paVW, bXW once WhoVe fXndV ZeUe VpenW, no UeVoXUceV ZeUe dedicaWed Wo mainWain WhiV 
daWa collecWion��� We alVo lack daWa on Zh\ WeacheUV leaYe. Δn PUoYidence, foU e[ample, 
WheUe iV no foUmal e[iW inWeUYieZ pUoceVV. AccoUding Wo diVWUicW officialV, WeacheUV ZeUe 
VenW an email VXUYe\ afWeU Whe\ lefW Whe diVWUicW. Δf email acceVV iV diVconWinXed Xpon 
VepaUaWion fUom Whe diVWUicW hoZeYeU, iW iV noW poVVible foU Whem to respond. The 



diVWUicW UecenWl\ annoXnced a change Wo WhiV pUacWice Wo make iW eaVieU foU WeacheUV 
Zho leaYe Wo fill oXW e[iW inWeUYieZ foUmV b\ mailing poVWcaUdV ZiWh QR codeV, and 
calling edXcaWoUV of coloU Zho leaYe Whe pUofeVVion.�� ThiV VhifW in pUacWice iV needed 
giYen WhaW dXUing Whe 2020-21 Vchool \eaU, Whe diVWUicW onl\ UeceiYed foUmal e[iW VXUYe\ 
feedback fUom nine oXW of oYeU 100 WeacheUV Zho lefW.��

SXmmaU\
ΔW iV impoUWanW Wo haYe coUUecW daWa WhaW iV pXblicl\ aYailable and XVeU-fUiendl\ on 
oYeUall WeacheU UecUXiWmenW and UeWenWion UaWeV Wo locaWe aUeaV of VXcceVV and conceUn 
in indiYidXal diVWUicWV and VchoolV. Δn addiWion, accXUaWe daWa on edXcaWoUV of coloU 
e[peUienceV in VchoolV Zill UeYeal VhoUWageV and aUeaV of poWenWial need. The Rhode 
ΔVland DepaUWmenW of EdXcaWion (RΔDE) haV UecenWl\ begXn XVing SXUYe\WoUkV Wo 
gaXge WeacheUVȇ peUcepWionV of hoZ VWXdenWV and WeacheUV e[peUience and leaUn 
aboXW ȊUaceV, eWhniciWieV, and cXlWXUeVȋ and aVkV WeacheUV Wo UaWe eqXiW\-focXVed 
pUofeVVional deYelopmenW.�� ThiV iV a good fiUVW VWep; hoZeYeU, iW ZoXld be beneficial Wo 
Veek addiWional feedback fUom edXcaWoUV of coloU WhUoXgh VXUYe\V and e[iW inWeUYieZV 
WhaW Vpecificall\ aVk aboXW WheiU e[peUienceV ZiWh Uacial biaV. ThiV infoUmaWion ZoXld be 
helpfXl in cUeaWing WaUgeWed pUofeVVional deYelopmenW in cXlWXUal compeWence. BoWh 
ConnecWicXW�� and MaVVachXVeWWV�� aUe in Whe pUoceVV of XVing boWh qXanWiWaWiYe and 
qXaliWaWiYe daWa Wo deVign and implemenW pUoceVVeV WhaW addUeVV ke\ qXeVWionV of hoZ 
Wo UecUXiW and UeWain edXcaWoUV of coloU. FoU e[ample, MaVVachXVeWWV adYiVeV LEAV Wo 
conVideU VhoUW, WaUgeWed VXUYe\V of VchoolV and commXniWieV, and alVo VXggeVWV doing 
inWeUYieZV.  
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FLQdLQJ #2: A Need WR AddUeVV HRVWLOe aQd
UQVXSSRUWLYe WRUN EQYLURQPeQWV

One of Whe main challengeV Wo UeWaining edXcaWoUV of coloU iV a hoVWile ZoUk 
enYiUonmenW. MXlWiple naWional VWXdieV haYe foXnd WhaW edXcaWoUV of coloU ofWen feel 
inYiVible and XnappUeciaWed, Zhile aW Whe Vame Wime aUe e[pecWed Wo do moUe Whan WheiU 
ZhiWe coXnWeUpaUWs.�� ThiV happenV Zhen WheUe iV Uacial biaV, no UepUeVenWaWion of 
people of coloU in leadeUVhip, and/oU a lack of inYeVWmenW in VWXdenWV of coloU fUom 
adminiVWUaWion. People of coloU ofWen chooVe Wo Weach in XndeUVeUYed VchoolV ZiWh high 
popXlaWionV of VWXdenWV of coloU, bXW hiVWoUic and V\VWemic UaciVm haV led Wo 
XndeUfXnding and lack of VXfficienW inYeVWmenWV needed Wo VXppoUW VWXdenWV and 
edXcaWoUV. ΔnVWead of leaYing foU VXbXUban VchoolV like man\ of WheiU ZhiWe coXnWeUpaUWV, 
edXcaWoUV of coloU ofWen leaYe Whe pUofeVVion altogether.��

Racial BiaV in SchoolV 
Man\ edXcaWoUV of coloU feel diVUeVpecWed and de-pUofeVVionali]ed b\ WheiU 
adminiVWUaWoUV, colleagXeV, and VWXdenWVȇ paUenWV. EdXcaWoUV of coloU UepoUW haYing WheiU 
cUedenWialV qXeVWioned, being e[pecWed Wo acW aV enfoUceUV moUe Whan WeacheUV, and 
Waking on addiWional UeVponVibiliWieV Wo VXppoUW XndeUVeUYed VWXdenWs.�� TheVe naWional 
findingV ZeUe echoed in oXU UeVeaUch ZiWh Rhode ΔVland WeacheUV.

Racial Bias toward Teachers
The edXcaWoUV in Whe Rhode ΔVland VWXd\ felW WaUgeWed in mXlWiple Za\V. SomeWimeV, Whe\ 
ZeUe aVked Wo Vpeak foU WheiU Uace. OWheU WimeV, WheiU Uacial diffeUenceV ZeUe diVmiVVed. 
Some ZeUe miVWaken foU VWXdenWV. Δn each caVe, ZhiWe WeacheUV pUojecWed WheiU oZn 
UealiWieV onWo WheiU colleagXeV of coloU in hXUWfXl Za\V, ofWen WhUoXgh impliciW biaV.  

CiWing indiYidXal acWionV aV indicaWiYe foU a gUoXp iV an inVidioXV foUm of UaciVm. Δn one 
e[ample, a LaWin[ WeacheU Vaid, ȊAm Δ...Vpeaking foU an enWiUe Uace?...ThaWȇV Vo mXch 
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pUeVVXUe...if Δ Va\ Whe ZUong Whing Whe\ aUe going Wo haYe WhiV YiVion of WheVe kidV WhaWȇV 
incoUUecW.ȋ ThiV WeacheU ZaV e[pecWed Wo knoZ and e[plain LaWin[ VWXdenW behaYioUV Wo 
heU colleagXeV and Vchool leadeUV, Zhich iV pUoblemaWic on a nXmbeU of leYelV: WhaW 
aVVXmpWion lXmpV all LaWin[ VWXdenWV WogeWheU inVWead of aWWending Wo cXlWXUal 
diffeUenceV, foU e[ample, among DominicanV, PXeUWo RicanV, and Me[icanV, all of Zhom 
aWWended heU Vchool. FXUWheU, being aVked Wo Vpeak foU Ȋan enWiUe Uaceȋ aVVXmeV WhaW 
one can infeU Whe behaYioUV of an indiYidXal UeflecW on Whe gUoXp, and makeV gUoXpV 
UeVponVible foU Whe behaYioU of indiYidXalV.��

The oppoViWe alVo occXUUed. An AVian AmeUican WeacheU Vaid, ȊΔ donȇW ZanW Wo paVV [aV 
ZhiWe]. BXW Δ Whink WhaW Ze e[iVW in a cXlWXUe ZheUe people ZanW me Wo paVV. The\ ZanW Wo 
belieYe WhaW Δȇm jXVW like anoWheU ZhiWe dXde.ȋ HeUe, WhiV WeacheUȇV colleagXeV ZeUe XVing 
Whe WUope of coloUblindneVV, a foUm of UaciVm WhaW ignoUeV Whe diffeUenW liYed 
e[peUienceV of people of coloU and denieV WhaW peUVonȇV UealiW\ b\ aVVXming WheiU 
e[peUienceV aUe no diffeUenW��� ThiV WeacheU felW e[pecWed Wo compl\ ZiWh hiV colleagXeVȇ 
e[pecWaWionV of ZhiWeneVV and noW idenWif\ aV a peUVon of coloU in oUdeU Wo mainWain 
WheiU comfoUW. Δn anoWheU caVe, a WeacheU ZaV Wold b\ heU pUincipal, ȊZoXldnȇW iW be beWWeU 
if Ze ZeUe jXVW coloUblind.ȋ TheVe e[peUienceV demonVWUaWe WhaW man\ ZhiWe edXcaWoUV 
do noW XndeUVWand hoZ coloUblindneVV iV demeaning and anoWheU Za\ of making 
people of coloU feel inYiVible.

A WhiUd indicaWoU of Uacial biaV occXUUed foU WZo paUWicipanWV Zho foXnd WhemVelYeV 
miVWaken foU VWXdenWV b\ ZhiWe WeacheUV in Whe bXilding. One WeacheU Vaid, ȊBecaXVe 
almoVW all Whe edXcaWoUV aUe ZhiWe and almoVW all of Whe VWXdenWV aUe of coloU, Whe 
aXWomaWic aVVXmpWion iV WhaW Δ mXVW be a VWXdenWȐ[The oWheU WeacheUV] did noW Vee 
me...aV a peUVon ZiWh aXWhoUiW\ in WhiV Vpace.ȋ ThiV denial of an edXcaWoU of coloUȇV Uole 
aV an adXlW, noW Wo menWion a WeacheU, demonVWUaWed Whe inabiliW\ foU ZhiWe WeacheUV Wo 
Vee WheiU colleagXeV of coloU aW WheiU Vame leYel of poZeU. The paUWicipanWV ZeUe cleaUl\ 
fUXVWUaWed and VaZ WhaW WheVe incidenWV indicaWed a laUgeU cXlWXUe of Uacial biaV. One 
WeacheU Vaid, ȊFoU me...Whe Zhole UaciVm Whing comeV fUom Whe Wop...moniWoUing \oXU 
e[pUeVVionV, \oXU Yoice, \oXU demeanoU, Vo \oXȇUe noW peUceiYed aV a WhUeaW...aW Whe  

10



coUe of all WhiV iV WUXVW. The\ donȇW WUXVW people Zho aUe diffeUenW.ȋ AnoWheU WeacheU 
foXnd VomeWhing VimilaUȂmXch of Whe UaciVm he ZiWneVVed and e[peUienced ZaV 
impliciW. He Vaid, ȊPeople aUenȇW inWenWionall\ being UaciVW oU Whe\ donȇW eYen knoZ oU 
Ueali]e WhaW Whe\ aUe. AUe WheVe Whe baWWleV Δ ZanW Wo haYe oU iV WhiV jXVW a Whing Δ deal 
ZiWh?ȋ

"[TKe RWKeU WeacKeUV] dLd QRW 

Vee Pe...aV a SeUVRQ ZLWK
aXWKRULW\ LQ WKLV VSace.ȋ 

ΔW ZaV difficXlW foU WheVe edXcaWoUV of coloU Wo ZoUk in VpaceV ZheUe Whe\ ZeUe noW 
acknoZledged aV eqXalV. Δn each of Whe aboYe caVeV, WheiU poZeU ZaV negaWed and
Whe\ had Wo deWeUmine if WhiV ZaV a ȊbaWWleȋ Whe\ ZanWed Wo fighW oU if iW ZaV ȊjXVW a Whing 
Δ deal ZiWh.ȋ PaUWicipanWV UepoUWed WhaW WheVe incidenWV made Whem feel aV if WheiU onl\ 
choiceV ZeUe Wo confUonW ZhaW ZaV Vaid oU ignoUe iW in oUdeU Wo pUeVeUYe peace and
WheiU jobV. 

Racial Bias toward Students of Color
EdXcaWoUV of coloU in Whe Rhode ΔVland VWXd\ ZeUe deepl\ diVWXUbed b\ WheiU
colleagXeV' Walk aboXW VWXdenWV of coloU. CeUWain WeacheUV ZoXld make UaciVW UemaUkV 
Wo VWXdenWV, and Whe VWXdenWV ZoXld UepoUW WheVe incidenWV Wo WheiU WeacheUV of coloU. 
One paUWicipanW noWed, ȊΔ Whink people donȇW Ueali]e hoZ Whe\ Walk Wo VWXdenWV oU hoZ 
Whe\ Walk Wo \oX oU ZhaW Whe\ȇUe Va\ing aboXW VWXdenWV.ȋ AnoWheU edXcaWoU fUom a 
diffeUenW Vchool Vaid, ȊTheUe ZeUe a loW of colleagXeV Zho felW like iW ZaV oka\ Wo Walk 
an\ kind of Za\ aboXW kidV in Whe WeacheUVȇ loXnge Vo Δ jXVW VWopped going WheUe.ȋ Δn
WheVe caVeV, iW ZaV cleaU WhaW WheiU felloZ WeacheUV WhoXghW engaging in Uaciall\ biaVed 
Walk aboXW VWXdenWV ZaV accepWable, indicaWing WhaW Vchool cXlWXUeV ZeUe noW Vafe 
placeV foU people of coloU.  
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SWXdenWV of coloU ZeUe fXll\ aZaUe of hoZ Whe\ ZeUe Veen b\ Vome of WheiU ZhiWe 
WeacheUV. One paUWicipanW noWed, ȊΔWȇV Ueall\ eaV\ foU VWXdenWV in [WhiV commXniW\] Wo 
belieYe WhaW Whe Vchool iV UaciVW and WhaW indiYidXal people aUe UaciVW becaXVe
[eYeU\one] haV an ȆiW felW ZeiUd Whe Za\ Whe\ Walked Wo meȇ VWoU\." FocXV gUoXp WeacheUV 
diVcXVVed hoZ WhiV XndeUcXUUenW led Wo VWXdenWV of coloU deciding Vchool ZaV noW 
ZoUWh WheiU Wime. One WeacheU noWed WhaW WhiV led Wo diVengagemenW and diVWUXVW fUom 
hiV VWXdenWV of coloU. He Vaid, ȊThe\...geW WUeaWed aV WUoXblemakeUV, Vo iWȇV a Velf-fXlfilling 
pUophec\...The\ aUe being WUeaWed diffeUenWl\, When Whe\ acWXall\ fall behind, and noZ 
Whe\ aUe failing. ΔW jXVW keepV VnoZballing.ȋ

AV WhiV WeacheU poinWV oXW, VWXdenWV aUe VenViWiYe Wo hoZ Whe\ aUe Veen and WUeaWed b\ 
oWheUV, inclXding aXWhoUiW\ figXUeV, and ma\ Wake Xp deficiW peUVpecWiYeV aboXW
WhemVelYeV. The\ ma\ UeViVW WhiV poViWioning WhUoXgh acWing againVW Whe V\VWem in Za\V
WhaW aUe labeled diVUXpWiYe.

Racial biaV, combined ZiWh ]eUo-WoleUance policieV, fXel Whe diVpUopoUWionaWe UaWe aW 
Zhich Black and bUoZn VWXdenWV aUe VXVpended oU e[pelled.�� The AmeUican CiYil 
LibeUWieV Union (ACLU) UepoUWV WhaW Black VWXdenWV, Zho make Xp 16% of pXblic Vchool 
VWXdenWV in Whe U.S., aUe WhUee WimeV moUe likel\ Wo be VXVpended and make Xp 31% of 
Vchool-baVed aUUeVWV in Whe U.S., a phenomenon knoZn aV Whe Vchool-Wo-pUiVon 
pipeline.�� TheVe VWaWiVWicV indicaWe WhaW VchoolV Uemain Uaciall\ biaVed, Zhich negaWiYel\ 
impacWV VWXdenWV of coloU and cUeaWeV conVideUable emoWional laboU foU Whe edXcaWoUV 
of coloU Zho VXppoUW WheiU VWXdenWV b\ aWWempWing Wo make Xp foU V\VWemic ineqXiWieV 
and Uacial biaV fUom ZhiWe WeacheUV and adminiVWUaWoUV.

SXmmaU\
EdXcaWoUV and VWXdenWV of coloU in Rhode ΔVland e[peUience man\ foUmV of Uacial biaV 
in VchoolV, Zhich cUeaWeV a Vchool climaWe WhaW UangeV fUom XnpleaVanW Wo WhUeaWening. 
TeacheUV feel diVUeVpecWed becaXVe Whe\ aUe aVked Wo Vpeak foU an enWiUe Uace, oU 
conYeUVel\, WheiU Uacial diffeUenceV aUe ignoUed; WheiU aXWhoUiW\ in Vchool VpaceV iV 
qXeVWioned; and Whe\ mXVW liVWen Wo ZhiWe colleagXeV UoXWinel\ make racist remarks 
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aboXW people of coloU, and Vpecificall\ WheiU VWXdenWV of coloU. ThiV foUceV edXcaWoUV 
of coloU Wo deWeUmine ZheWheU and hoZ Wo XVe WheiU knoZledge of ineqXiW\ Wo 
confUonW WheiU ZhiWe colleagXeV, and Wo deYoWe conVideUable Wime and eneUg\ Wo 
VXppoUWing WheiU VWXdenWV of coloU Zho find WhemVelYeV poViWioned in deficiW Za\V.
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FLQdLQJ #3: A Need WR CKaQJe RacLaOO\ BLaVed
EdXcaWLRQaO PROLcLeV

School climaWe iV Vhaped b\ naWional, VWaWe, diVWUicW, and Vchool policieV, and b\ fi[ed 
Za\V of Whinking, Walking, and behaYing. ThaW iV, policieV ofWen UeinfoUce hoZ Vchool 
peUVonnel YieZ Black and bUoZn VWXdenWV and Yice YeUVa. FoU e[ample, Black VWXdenWV 
aUe moUe likel\ Wo be claVVified aV ȊemoWionall\ diVWXUbedȋ Whan ZhiWe VWXdenWV.�� 
PolicieV baVed on deficiW peUVpecWiYeV of VWXdenWV of coloU haYe a negaWiYe impacW on 
hoZ WheVe VWXdenWV e[peUience Vchool. One naWional VWXd\ foXnd WhaW Whe beVW Za\ Wo 
UeWain edXcaWoUV of coloU iV Wo delibeUaWel\ and e[pliciWl\ eVWabliVh policieV WhaW WaUgeW 
ineqXiWieV, YalXe diYeUViW\, and aUe in Whe beVW inWeUeVWV of all VWXdenWV.�� The WeacheUV 
in WhiV VWXd\ deVcUibed hoZ man\ policieV did Whe oppoViWe, VXch aV Whe focXV on 
ZhiWe, EXUocenWUic-oUienWed cXUUicXlXmV and pedagogical pUacWiceV; Woo mXch 
emphaViV on VWandaUdi]ed WeVWing; and lack of aWWenWion Wo Whe needV of mXlWilingXal 
leaUneUV and WheiU familieV.  

TheVe edXcaWoUV alVo poinWed oXW WhaW Vome Vchool diVWUicW leadeUV ZoXld, on 
occaVion, aWWend Wo cXlWXUal VhifWV bUoXghW on b\ moYemenWV VXch aV Black LiYeV 
MaWWeU; VcholaUl\ and pUofeVVional oUgani]aWionVȇ VWandaUdV and poViWion VWaWemenWV; 
and Whe YoiceV of pUogUeVViYe paUenWV and VWXdenWV. HoZeYeU, WhoVe effoUWV ZeUe 
ofWen XndeUmined b\ WheVe Vame leadeUVȇ UeinfoUcemenW of UaciVW policieV WhUoXgh 
da\-Wo-da\ pUacWiceV in Vchool bXildingV. AV one WeacheU pXW iW, Vchool leadeUV ȊVpeak 
oXW of boWh VideV of WheiU moXWhȋ depending on ZheWheU WheiU aXdience iV
WUadiWionall\-minded paUenWV oU pUogUeVViYe conVWiWXenWV. ThiV cUeaWed a VenVe of 
diVWUXVW fUom WeacheUV and VWXdenWV of coloU.

EXUocenWUic CXUUicXlXm
Man\ cXUUicXlXmV in Rhode ΔVland aUe VWill cenWeUed Xpon ZhiWe, EXUocenWUic 
XndeUVWandingV of Whe ZoUld, paUWicXlaUl\ in hiVWoU\ and liWeUaWXUe, deVpiWe UeVeaUch 
WhaW VhoZV all VWXdenWV--VWXdenWV of coloU and ZhiWe VWXdenWV--benefiW fUom cXlWXUall\ 
UeVponViYe Weaching.�� Δn 2021, Vome ideologXeV began Waking Xp Whe   
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YalXable Wime and eneUg\ of Vchool leadeUV and Vchool commiWWeeV b\ claiming WhaW 
edXcaWoUV aUe Weaching CUiWical Race TheoU\ (CRT). CRT iV an academic legal WheoU\ WhaW 
haV alVo been XVed b\ edXcaWional UeVeaUcheUV Wo look aW V\VWemic UaciVm in VchoolV. 
TheUe iV liWWle Wo no eYidence WhaW CRT iV WaXghW in K-12 VchoolV. 

NeYeUWheleVV, CRT haV become a caWch-all foU Weaching pUacWiceV WhaW addUeVV Uace oU 
cXlWXUe, Zhich endangeUV cXlWXUall\ UeVponViYe Weaching pUacWiceV. CXlWXUall\ 
UeVponViYe WeacheUV aUe VociocXlWXUall\ conVcioXV and YalXe hoZ diYeUVe cXlWXUeV 
pUoYide enhanced XndeUVWandingV of Whe ZoUld; engage in pUacWiceV WhaW VXppoUW Whe 
inWellecWXal, emoWional, and Vocial gUoZWh of all VWXdenWV; and accepW WheiU UeVponVibiliW\ 
Wo make VchoolV moUe eqXiWable.�� CXlWXUall\ UeVponViYe Weaching focXVeV on higheU 
oUdeU Whinking VkillV, along ZiWh Vocial-emoWional and UelaWional VkillV. ThiV appUoach 
doeV noW Weach diYiViYeneVV oU anWi-ZhiWeneVV, aV Vome cUiWicV claim, bXW inVWead 
highlighWV hoZ people of coloU haYe been maUginali]ed throughout history. This is a

OQe WeacKeUȇV SULQcLSaO VaLd WR KeU
aQd KeU cROOeaJXeV, ȊΔ IeeO OLNe \RX
JX\V aUe JeWWLQJ WRR dLYeUVe LQ KRZ
\RXȇUe aSSURacKLQJ WKe WRSLcV.ȋ TKLV
ZaV LQ VSLWe RI dLYeUVLW\ beLQJ LQ WKe

VcKRROȇV PLVVLRQ VWaWePeQW.

ke\ VWep Wo enVXUing eqXiWable acceVV foU all VWXdenWV, and iV paUWicXlaUl\ impoUWanW 
noZ, Zhen VWUaZ man aWWackV on CRT aUe being XVed aW Whe local and VWaWe leYelV Wo 
delegiWimi]e Uace and UaciVm in oUdeU Wo gain poliWical poZeU���

Some edXcaWoUV of coloU in Whe Rhode ΔVland VWXd\ ZeUe acWiYel\ diVcoXUaged fUom 
Weaching aXWhoUV of coloU. One WeacheUȇV pUincipal Vaid Wo heU and heU colleagXeV, ȊΔ 
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feel like \oX gX\V aUe geWWing Woo diYeUVe in hoZ \oXȇUe appUoaching Whe WopicV.ȋ ThiV 
ZaV in VpiWe of diYeUViW\ being in Whe VchoolȇV miVVion VWaWemenW. RecenWl\, Whe Rhode 
ΔVland GeneUal AVVembl\ paVVed a bill WhaW, aV of 2022, all VWXdenWV in Rhode ΔVland Zill 
be WaXghW aboXW AfUican heUiWage and hiVWoU\ and Whe VlaYe WUade in Rhode ΔVland.�� ThiV 
iV an impoUWanW fiUVW VWep in line ZiWh pUofeVVional oUgani]aWionV foU edXcaWoUV, 
inclXding Whe NaWional CoXncil of TeacheUV of EngliVh (NCTE
�� and Whe NaWional CoXncil 
foU Whe Social SWXdieV (NCSS), �� Zhich pUoYide UeVeaUch-baVed poViWion VWaWemenWV and 
VWandaUdV WhaW XneqXiYocall\ VXppoUW VWXdenWV of coloU and adYocaWe foU Weaching 
VWXdenWV aboXW diYeUVe aXWhoUV and peUVpecWiYeV. RecenWl\, WheUe haYe alVo been callV 
Wo inclXde ΔndigenoXV peopleVȇ hiVWoU\ and e[peUienceV in Vocial VWXdieV cXUUicXla, aV 
Whe NaUUanganVeWWV, foU e[ample, pUeceded Whe coloniVWV b\ 30,000 \eaUV in WhiV VWaWe. 
Since WhiV hiVWoU\ iV noW a RΔDE UeqXiUemenW, iW iV Xp Wo Whe diVWUicWV oU indiYidXal 
WeacheUV Wo decide ZheWheU Wo Weach Whe hiVWoUieV of Whe YaUioXV WUibeV WhaW ZeUe Whe 
oUiginal hXman habiWanWV of WhiV land���

TeacheUV in WhiV VWXd\ felW WhaW iW ZaV impoUWanW foU WheiU VWXdenWV of coloU Wo Vee 
WhemVelYeV in hiVWoU\ and liWeUaWXUe, and alVo foU ZhiWe VWXdenWV Wo Vee conWUibXWionV 
fUom people of coloU. One WeacheU Vaid, ȊThiV oWheUing ZoXldnȇW happen aV eaVil\Ȑ[if] 
Whe kid ViWWing ne[W Wo \oX iV Wied Wo Vome gUeaW liWeUaU\ oU hiVWoUical WUadiWion UaWheU 
Whan jXVW an aXdience Wo ZhaW ZhiWe people did.ȋ OffeUing mXlWiple peUVpecWiYeV of hoZ 
YaUioXV cXlWXUeV Vhaped Whe ZoUld Ze liYe in pUoYideV a moUe accXUaWe depicWion of 
hiVWoU\, Vcience, and liWeUaWXUe WhUoXgh de-cenWeUing ZhiWeneVV. HoZeYeU, hiVWoU\ and 
liWeUaWXUe cXUUicXlXmV Uemain dominaWed b\ EXUocenWUic peUVpecWiYeV and aXWhoUV. 

TeacheUV of coloU aUe moUe likel\ Wo engage in cXlWXUall\ UeleYanW Weaching pUacWiceV, 
Zhich leadV Wo beWWeU UelaWionVhipV ZiWh VWXdenWV WhUoXgh WUXVW-bXilding.�� One WeacheU 
Vaid, ȊΔ ZanW [VWXdenWV] Wo come inWo m\ Uoom and Vee VomeWhing of WhemVelYeV, 
VomeWhing Whe\ can connecW Wo Vo WhaW Whe\ feel YalXed and WheiU e[peUience iV heaUd.ȋ 
When VWXdenWV feel accepWed WhUoXgh leaUneU-cenWeUed instruction and curriculum
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WhaW YalXeV WheiU backgUoXnd, Whe\ aUe moUe likel\ Wo bX\ inWo Vchool. The neZ hiVWoU\ 
cXUUicXlXm WhaW inclXdeV Black e[peUienceV iV a VWUong fiUVW VWep, bXW Zill noW VXbVWiWXWe 
foU effoUWV Wo cUeaWe cXlWXUall\ UeVponViYe cXUUicXlXmV in oWheU VXbjecWV and effoUWV Wo 
cUeaWe a moUe inclXViYe Vchool cXlWXUe.

Testing
Another ke\ obVWacle foU VWXdenWV of coloU iV hoZ VWandaUdi]ed WeVWV aUe XVed in 
Rhode ΔVland. TeVWV VXch aV Whe SAT aUe noUmed accoUding Wo algoUiWhmV WhaW 
V\VWemaWicall\ diVcUiminaWe againVW Black VWXdenWV.�� FaiUTeVW, an oUgani]aWion WhaW 
UeVeaUcheV Whe effecWV of VWandaUdi]ed WeVWing, anal\]ed hoZ Uaciall\ biaVed WeVWV haYe 
paUWicXlaUl\ deleWeUioXV effecWV on students of color becaXVe Whey, on average, score 
lower on theses tests, Zhich affecWV WheiU abiliW\ Wo moYe Xp gUade leYelV, gUadXaWe on 
Wime, and aWWend college.�� The UeVponVe Wo WhiV pUoblem haV been Weaching Wo Whe WeVW 
inVWead of e[amining Vocial and inVWiWXWional pUacWiceV WhaW diUecWl\ impacW VWXdenWV of 
coloU and Weaching independenW leaUning and higheU oUdeU Whinking VkillV.��  

One Rhode ΔVland WeacheU, Zho had foUmeUl\ ZoUked in a pXblic Vchool ZiWh moVWl\ 
VWXdenWV of coloU, noZ WeacheV in an independenW Vchool ZheUe Whe majoUiW\ of 
VWXdenWV aUe ZhiWe and ZealWh\. She Vaid, ȊAW [m\ cXUUenW Vchool], Ze ZeUe Walking 
aboXW geWWing Uid of gUadeVȐaW [Whe pXblic Vchool] WhaW conYeUVaWion ZoXld neYeU 
happen becaXVe \oX haYe Wo jXdge bUoZn people, UighW?ȋ HeUe, Vhe poinWV oXW WhaW 
moVW VWXdenWV of coloU aWWend XndeUVeUYed VchoolV Zhich emphaVi]e WeVWing inVWead 
of oWheU foUmV of aVVeVVmenW. NoneWheleVV, UepoUWV VhoZ WhaW ZhiWe paUenWV aUe moUe 
likel\ Wo haYe WheiU VWXdenWV opW oXW of WeVWing Whan Black paUenWV. EYen aV Black 
paUenWV Uecogni]e WhaW VWandaUdi]ed WeVWV aUe biaVed and XnfaiU, man\ Vee Whe WeVWV 
aV Za\V foU WheiU VWXdenWV Wo adYance gUade leYelV and e[poVe diffeUenceV in 
achieYemenW. HoZeYeU, oWheUV poinW oXW WhaW Zhen VchoolV UepoUW loZ VcoUeV, Whe\ 
ofWen donȇW UeceiYe addiWional UeVoXUceV. ΔnVWead Whe\ aUe moUe likel\ Wo be Waken oYeU 
b\ Whe VWaWe oU cloVed doZn. TheUe iV no eYidence WhaW WeVWing, in and of iWVelf, 
eUadicaWeV oppoUWXniW\ gapV.��  
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Man\ edXcaWRUV and SaUenWV agUee WhaW WRR mXch inVWUXcWiRnal Wime iV deYRWed WR 
aVVeVVmenWV WhaW addUeVV a naUURZ meaVXUe Rf ZhaW VWXdenWV knRZ and can dR. ThiV 
iV SaUWicXlaUl\ WUXe in VchRRlV WhaW VeUYe lRZeU-incRme VWXdenWV and cRmmXniWieV Rf 
cRlRU, VR VWXdenWV lRVe RXW Rn RWheU claVVeV, VXch aV VRcial VWXdieV, Sh\Vical edXcaWiRn, 
aUW, and mXVic. ThiV SURceVV haUmV diVWUicWV and VchRRlV aV Zell: cRmSaUiVRnV 
beWZeen diVWUicWV WhaW dR nRW Wake inWR accRXnW biaVed WeVWV SXniVh Whe mRVW 
YXlneUable VchRRlV, fXUWheU hamSeUing WheiU abiliW\ WR miWigaWe VWUXcWXUal ineTXiWieV, 
VXch aV fRRd deVeUWV and lack Rf healWh caUe. ThiV cRnWinXal cUiWiciVm alVR fXUWheU 
XndeUmineV Whe Velf-image Rf WeacheUV, familieV, and VWXdenWV.��

Teaching VWXdenWV WR becRme indeSendenW leaUneUV iV neceVVaU\ fRU VXcceVV in SRVW-
VecRndaU\ ZRUk and edXcaWiRn. ThiV meanV Weaching and aVVeVVing in Za\V WhaW 
deYelRS VkillV and habiWV Rf mind WR engage in cRmSle[ academic WaVkV ZheUe 
VWXdenWV can aSSl\ WheiU knRZledge. RhRde ΔVland alUead\ UeTXiUeV Rne SeUfRUmance-
baVed aVVeVVmenW in RUdeU fRU VWXdenWV WR gUadXaWe fURm high VchRRl. AVVeVVmenWV 
baVed Rn Weaching WhaW aWWendV WR VWXdenWVȇ cXlWXUal and lingXiVWic backgURXndV VhRZ 
SaUWicXlaU SURmiVe in clRVing RSSRUWXniW\ gaSV.��

Multilingual Learners and Families
CXUUicXlXm and WeVWing ZeUe nRW Whe Rnl\ SRlicieV WhaW WeacheUV fRXnd haUmfXl fRU 
WheiU VWXdenWV. ThRVe ZhR WaXghW laUge SRSXlaWiRnV Rf mXlWilingXal leaUneUV ZeUe 
aSSalled aW hRZ WheiU VWXdenWV ZeUe WUeaWed. One WeacheU Vaid, Ȋ[PRlicieV haYe been 
XnfaiU fRU m\ mXlWi-langXage leaUneUV] ...fRU mRVW Rf Whem fRU mRVW Rf WheiU enWiUe 
edXcaWiRnal caUeeUV.ȋ ThiV WeacheU ZiWneVVed heU VWXdenWVȇ abiliW\ WR leaUn EngliVh 
cRmSURmiVed b\ diVWUicW leadeUVhiS ignRUing WheiU leaUning needV. A U.S. DeSaUWmenW 
Rf JXVWice ReSRUW liVWV 12 UeaVRnV Zh\ Whe PURYidence PXblic SchRRl DiVWUicW (PPSD) ZaV 
RXW Rf cRmSliance, inclXding XVe Rf edXcaWiRnall\ XnVRXnd SURgUamV and failXUe WR 
VWaff SURgUamV ZiWh TXalified WeacheUV.52 ThiV UeSRUW liVWed neZ UeTXiUemenWV fRU hRZ 
Whe PPSD VhRXld beWWeU VeUYe Whe needV Rf mXlWilingXal leaUneUV, inclXding WhaW 
WeacheUV mXVW becRme ceUWified in EngliVh aV a SecRnd LangXage (ESL). HRZeYeU, Whe 
WeacheUV in WhiV VWXd\ aUe VkeSWical abRXW WhaW UeTXiUemenW. One teacher said, "Do
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theVe WeacheUV Ueall\ ZanW WR Weach mXlWi-langXage leaUneUV, RU aUe Whe\ Waking WhRVe 
WZR cRXUVeV jXVW WR keeS WheiU jRb and dR Whe Vame WhingV [WhaW didnȇW ZRUk]?ȋ 

CXUUenW edXcaWiRnal cXUUicXlXmV RfWen dR nRW inclXde Whe e[SeUienceV, hiVWRUieV, and 
VWRUieV Rf SeRSle Rf cRlRU. FXUWheUmRUe, Uaciall\ biaVed WeVWV fXUWheU alienaWe VWXdenWV 
Rf cRlRU. EYen aV RΔDE iV mRYing WRZaUd a liVW Rf ȊHigh QXaliW\ CXUUicXlXm MaWeUialVȋ�� 
and Whe GeneUal AVVembl\ SaVVed a laZ WhaW UeTXiUeV Whe Weaching Rf AfUican heUiWage 
and hiVWRU\, mRVW cXUUicXlXmV aUe VWill nRW cXlWXUall\ UeVSRnViYe. TeacheUV need WR be 
able WR XVe WheiU e[SeUWiVe WR WailRU WheiU cXUUicXlXm and Weaching SUacWiceV WR Whe 
VWXdenWV Whe\ VeUYe, and VWandaUdi]ed WeVWing needV WR be de-emShaVi]ed. While 
VRme LEAV ZiWh laUge SRSXlaWiRnV Rf mXlWilingXal leaUneUV nRZ UeTXiUe ESL WUaining fRU 
WeacheUV, Whe edXcaWRUV in WhiV VWXd\ Whink WhaW iV nRW enRXgh. The\ belieYe WhaW 
fRllRZing Whe laZV fRU adeTXaWe SURgUamV and VWaffing iV jXVW Whe fiUVW VWeS, and WhaW 
WheUe mXVW be RWheU ZRUk dRne WR change VchRRl cXlWXUe.

Appeasement Is Not a Substitute for Equitable Policies
SimilaU WR RWheU naWiRnal VWXdieV, RhRde ΔVland edXcaWRUV Rf cRlRU nRWiced WhaW man\ 
ZhiWe adminiVWUaWRUV Rnl\ VXSSRUWed diYeUViW\ and eTXiW\ iniWiaWiYeV if WhRVe SRlicieV 
ZeUe in WheiU SRliWical inWeUeVW.�� The\ deVcUibed hRZ VchRRl leadeUV aWWemSWed WR 
aSSeaVe mXlWiSle aXdienceV, inclXding ZhiWe cRmmXniW\ membeUV ZhR belieYe WhaW 
Whe cXUUenW EXURcenWUic cXUUicXlXm and VWandaUdi]ed WeVWing VhRXld be mainWained; 
RΔDE; and SURgUeVViYeV like WhemVelYeV. ThiV YacillaWiRn felW Velf-VeUYing and cUeaWed a 
lack Rf WUXVW. One WeacheU Vaid,

LeadeUVKLS LV abOe WR VSeaN RXW Rf bRWK VLdeV Rf WKeLU PRXWK. TKe\ caQ...bORZ WKe dRJ ZKLVWOe 
WR WKe VRUW Rf eVWabOLVKPeQW Rf ZKLWe [cLWL]eQV] ZKR OLYe LQ [WKLV WRZQ] ZKR PLJKW KaYe VRPe 
ROd-VcKRRO WUadLWLRQaO YLeZV Rf WKe ZRUOd...aQd WKe\ȇUe aSSeaVLQJ SeRSOe ZLWK SURJUeVVLYe 

PLQdV ZKR aUe cXOWXUaOO\ aZaUe...WKe\ aUe XQdeU a PLcURVcRSe aQd RΔDE LV ORRNLQJ aW WKeP 
aQd WKe\ aUe SROLWLcaO fLJXUeV. AQd ULJKW QRZ...WKeUeȇV VRPe cXUUeQc\ WR WKeP aW OeaVW RQ WKe 
VXUface adYRcaWLQJ fRU WKeVe LdeaOV. Δ feeO OLNe OeadeUVKLS JReV ZLWK ZKaWeYeU [LV] KaSSeQLQJ 

ULJKW WKeQ. 
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The SaUWiciSanWV UecRgni]ed WhaW WheiU adminiVWUaWRUV ZeUe XndeU SUeVVXUe fURm Whe
cRmmXniWieV and fURm RΔDE WR cRnWinXe edXcaWiRnal SRlicieV WhaW SaUWiciSanWV VaZ aV
haUmfXl WR VWXdenWVȇ Zell-being and leaUning. HRZeYeU, Whe\ VaZ leadeUVȇ geVWXUeV
WRZaUd cXlWXUal UeVSRnViYeneVV aV falling faU VhRUW Rf ZhaW ZaV needed, and felW WhaW
WheVe acWiRnV ZeUe, fRU Whe mRVW SaUW, inVinceUe and deVigned WR aSSeaVe Whem and
RWheU SURgUeVViYe adYRcaWeV. AV anRWheU WeacheU Vaid, ȊThe Rnl\ Wime WhaW leadeUVhiS
changeV...iV Zhen...iWȇV affecWing WheiU fXnding RU iWȇV affecWing WheiU SRZeU.ȋ  

The miVmaWch beWZeen VWaWe and diVWUicW leadeUVȇ (i.e., RΔDE RfficialV, and diVWUicW
VXSeUinWendenWV and SUinciSalVȇ) SURfeVVed cRmmiWmenW WR inclXViYiW\ and cXlWXUall\
UeVSRnViYe VchRRlV and lack Rf acWiRn ZaV cleaU WR edXcaWRUV Rf cRlRU. The\ ZiWneVVed
hRZ WheVe leadeUV UefXVed WR SURYide fXnding RU VXSSRUW fRU WhiV ZRUk; cRnWinXed
haUmfXl SRlicieV VXch aV WeVWing and a EXURcenWUic cXUUicXlXm; ignRUed Whe needV Rf
mXlWilingXal leaUneUV; and WRRk fRU gUanWed WhaW WeacheUV, SaUWicXlaUl\ WeacheUV Rf cRlRU,
ZRXld Wake caUe Rf Whe VWXdenWV ZhR needed Whe mRVW VXSSRUW.  

ThiV led WR a lack Rf WUXVW nRW jXVW in leadeU acWiRnV, bXW in WheiU inWenWiRnV. One WeacheU
Vaid, ȊΔ dRnȇW WUXVW Whem [SRlic\makeUV]. HRZ mXch dR Whe\ acWXall\ ZanW SeRSle WR
leaUn?ȋ and anRWheU aVked, Ȋ[AUe WheVe bad SRlicieV] dRne inWenWiRnall\? DR \RX ZanW
XV WR fail?ȋ ΔW iV Rne Whing WR belieYe WhaW haUmfXl SRlicieV aUe enacWed RXW Rf ignRUance,
bXW iW iV anRWheU WR Whink WhaW WheVe SRlicieV aUe dRne WR make iW mRUe difficXlW fRU Black
and bURZn VWXdenWV WR be VXcceVVfXl in VchRRlV.   

The WeacheUV in WhiV VWXd\ nRWed WhaW leadeUVhiS iV ke\ WR cUeaWing faiU and eTXiWable
enYiURnmenWV. The\ all Vaid WheUe ZaV a cleaU diffeUence beWZeen leadeUV ZhR VhRZed
WheiU XndeUVWanding and UeVSecW fRU ZhaW edXcaWRUV Rf cRlRU SURYided and UeTXiUed,
and WhRVe ZhR VaZ Whem aV needing ȊWR be feaUed RU managed RU cRnWURlled.ȋ  
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Summar\
EdXcaWRUV Rf cRlRU in RhRde ΔVland, like WheiU cRXnWeUSaUWV acURVV Whe naWiRn, UeYeal
WhaW Whe fRcXV Rn EXURcenWUic-RUienWed cXUUicXlXmV and SedagRgical SUacWiceV, alRng
ZiWh VWandaUdi]ed WeVWing, negaWiYel\ imSacWV VWXdenWV Rf cRlRU academicall\, VRciall\,
and emRWiRnall\. ThRVe SRlicieV, alRng ZiWh LEAV ignRUing fedeUal UeTXiUemenWV fRU
aWWending WR Whe needV Rf mXlWilingXal leaUneUV and WheiU familieV, cUeaWe VignificanW
baUUieUV WR leaUning and Zell-being fRU edXcaWRUV and VWXdenWV Rf cRlRU. 

FXUWheUmRUe, edXcaWRUV Rf cRlRU RbVeUYed WhaW man\ Rf WheiU edXcaWiRnal leadeUV
changed WheiU WRne and langXage accRUding WR WheiU aXdience. EdXcaWiRnal leadeUV
mXVW eaUn WUXVW b\ liVWening WR Uaciall\ diYeUVe WeacheUVȇ SeUVSecWiYeV; e[amining
SRlicieV ZiWh WeacheUV, VchRlaUV, and cRmmXniW\ membeUV WR gaWheU daWa Rn Whe
effecWiYeneVV Rf WheVe SRlicieV and SURYide alWeUnaWiYeV; and be fiUm in WheiU adYRcac\
fRU VWXdenWV Rf cRlRU. PURYiding edXcaWRUV Rf cRlRU a VeaW aW Whe Wable Zhen iW cRmeV WR
making deciViRnV Rn edXcaWiRnal SRlicieV, SaUWicXlaUl\ inYRlYing VWXdenWV Rf cRlRU,
makeV iW mRUe likel\ WhaW Whe\ Zill VWa\ in Whe SURfeVViRn.
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Finding #4: A Need to Recogni]e & Compensate
Educators of Color for their Extra Work

EdXcaWRUV Rf cRlRU acURVV Whe naWiRn UeSRUW a SaUWicXlaU VenVe Rf UeVSRnVibiliW\ WR meeW 
WheiU VWXdenWVȇ nRn-academic and academic needV. BecaXVe WheUe aUe VR feZ edXcaWRUV 
Rf cRlRU and VR man\ VWXdenWV Rf cRlRU, WhiV bXUden can be eVSeciall\ heaY\. Man\ Rf 
WheVe WeacheUV gR faU be\Rnd WheiU UegXlaU Weaching dXWieV WR VeUYe aV infRUmal, XnSaid 
menWRUV, cRacheV, adYRcaWeV, and cRXnVelRUV. Δn addiWiRn, edXcaWRUV Rf cRlRU aUe 
e[SecWed WR VeUYe Rn cRmmiWWeeV WhaW fRcXV Rn DiYeUViW\, ETXiW\, and ΔnclXViRn (DEΔ) 
ZRUk. HRZeYeU, WheVe effRUWV aUe nRW RfWen UecRgni]ed RU UeZaUded.�� SRme UeVeaUcheUV 
call WhiV Whe ȊminRUiW\ Wa[ȋ RU ȊinYiVible Wa[ȋ WhaW UeTXiUeV edXcaWRUV Rf cRlRU WR dR 
e[SRnenWiall\ mRUe ZRUk ZiWhRXW geWWing Said, VXch aV being diVciSlinaUianV, cRmmXniW\ 
liaiVRnV, and helSing RWheU WeacheUV.��

EdXcaWRUV Rf cRlRU in RhRde ΔVland VeUYe aV ambaVVadRUV fRU WheiU cXlWXUall\ diYeUVe 
VWXdenWV in Whe VchRRl, and enVXUe WhaW SaUenWV feel emSRZeUed WR UeceiYe fedeUall\ 
gXaUanWeed VeUYiceV. The\ alVR delibeUaWel\ cUeaWe Vafe VSaceV fRU VWXdenWV Rf cRlRU in 
WheiU claVVURRmV and mainWain high e[SecWaWiRnV, alRng ZiWh addUeVVing gaSV in Whe 
cXUUicXlXm WhaW dRnȇW inclXde cRnWUibXWiRnV fURm SeRSle Rf cRlRU. TheVe acWiRnV UeTXiUe 
Vkill and labRU RXWVide WheiU nRUmal Weaching RbligaWiRnV. HRZeYeU, Whe\ UeSRUWed 
UeceiYing liWWle acknRZledgmenW RU VXSSRUW fURm adminiVWUaWRUV and cRlleagXeV 
UegaUding Whe Wime, e[SeUWiVe, and e[SeUience Whe\ bURXghW WR WhiV ZRUk.  

One WeacheU diVcXVVed hRZ heU adminiVWUaWRUV Uelied XSRn heU cRnnecWiRnV WR VWXdenWV 
and ZillingneVV WR be aW VchRRl XnWil laWe aW nighW, bXW did nRW SURYide heU ZiWh UeVRXUceV, 
UecRgniWiRn, RU cRmSenVaWiRn. She Vaid, Ȋ[Δf] Δȇm feeling diVemSRZeUed, hRZ dR kidV feel 
Zhen SeRSle aUe diVmiVVing WheiU SRWenWial? HRneVWl\, WhaW iV a UeTXiUed TXalificaWiRn fRU 
Weaching. Δf \RX cannRW hRSe Uadicall\, dR nRW aSSl\.ȋ ThiV WeacheU lefW Whe SURfeVViRn, nRW 
becaXVe Rf Whe VWXdenWV, bXW becaXVe Whe lack Rf UecRgniWiRn and support left her
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emRWiRnall\, Sh\Vicall\, and menWall\ deSleWed. She Vaid, Ȋ[AfWeU WhUee \eaUV] Δ [WUied] m\ 
beVW bXW hRneVWl\ Δ jXVW neYeU came back...Δ lRYe Weaching bXW Δ [cRXld nRW] dR iW ZiWhin 
WhiV VWUXcWXUe, ZiWhin WhiV V\VWem.ȋ 

SRme SaUWiciSanWV alVR fRXnd iW SURfeVViRnall\ dangeURXV WR adYRcaWe fRU WheiU
VWXdenWV Rf cRlRU. One Vaid, ȊΔ kind Rf had WR WhURZ in Whe WRZel and Va\, \RX knRZ if Δ 
ZanW WR keeS m\ jRb, Δ need WR VhXW XS.ȋ AnRWheU WeacheU Vaid, ȊΔ need WR geW VmaUWeU 
abRXW WhiV VWXff becaXVe Δ Ueall\ dRnȇW ZanW WR geW fiUed.ȋ ThiV kind Rf Velf-Vilencing
cUeaWed mRUe an[ieW\ aV SaUWiciSanWV felW Whe\ cRXld nRW Vafel\ cRnWinXe WR adYRcaWe 
fRU WheiU RZn and WheiU VWXdenWVȇ Zell-being ZiWhRXW Sa\ing a heaY\ SUice.

Ȋ[AfWeU WKUee \eaUV] Δ [WULed] P\ beVW
bXW KRQeVWO\ Δ MXVW QeYeU caPe

bacN...Δ ORYe WeacKLQJ bXW Δ [cRXOd
QRW] dR LW ZLWKLQ WKLV VWUXcWXUe,

ZLWKLQ WKLV V\VWeP.ȋ 

Summar\
The addiWiRnal menWal and emRWiRnal VWUeVV, RU inYiVible Wa[, Rf VXSSRUWing VWXdenWV Rf 
cRlRU in a hRVWile enYiURnmenW iV a majRU cRnWUibXWRU WR bXUnRXW fRU edXcaWRUV Rf
cRlRU. The e[WUa Wime, Vkill, and eneUg\ Whe\ SURYide iV RfWen Waken fRU gUanWed and
XncRmSenVaWed. SchRRl leadeUV can Wake Whe Wime WR UecRgni]e and UeZaUd Whe ZRUk 
iW WakeV WR VXSSRUW VWXdenWV in XndeUVeUYed cRmmXniWieV, VhRZing WhaW WhiV infRUmal 
and \eW cUXcial labRU iV YiVible and YalXed.
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Policy Recommendations for Retaining Educators of
Color in Rhode Island Schools

EdXcaWRUV Rf cRlRU aUe ke\ WR deYelRSing cUeaWiYe and RSen-minded \RXng SeRSle aV 
infRUmed ciWi]enV, indeSendenW and cUiWical WhinkeUV, and Vkilled ZRUkeUV. AV Rne RhRde 
ΔVland edXcaWRU Rf cRlRU nRWed, ȊWe haYe WR SURdXce VWXdenWV ZhR aUe VmaUW and 
caSable and Uead\ WR Wake Rn Whe ZRUld in Za\V WhaW Ze aUenȇW e[SecWing \eW.ȋ EdXcaWRUV 
Rf cRlRU ZRUking alRngVide cXlWXUall\ aZaUe ZhiWe edXcaWRUV can bUing abRXW imSRUWanW 
changeV inVide and RXWVide Whe claVVURRm. The findingV and UecRmmendaWiRnV in WhiV 
dRcXmenW emShaVi]e edXcaWing and emSRZeUing aOO WeacheUV WR be cXlWXUall\ UeVSRnViYe 
and making VchRRlV healWh\ SlaceV fRU edXcaWRUV Rf cRlRU. SWXdenWV Zill be Whe XlWimaWe 
beneficiaUieV Rf WheVe changeV.  

TheUe iV VRme eYidence Rf SURgUeVV fURm RΔDE, VRme LEAV, and WeacheUV XniRnV. FRU 
e[amSle, RΔDE eVWabliVhed Whe EdXcaWRUV Rf CRlRU CRmmiWWee WhaW VeekV WR addUeVV 
man\ Rf Whe findingV ciWed in WhiV SRlic\ dRcXmenW. SXbcRmmiWWeeV Rn hiUing and 
UeWenWiRn, Uace and cXlWXUall\ UeVSRnViYe SURfeVViRnal deYelRSmenW, accRXnWabiliW\, and 
changing VchRRl cXlWXUeV haYe alVR been cUeaWed. The PURYidence PXblic SchRRl DiVWUicW 
(PPSD), WhURXgh Whe RhRde ΔVland FRXndaWiRn, iV RffeUing neZ WeacheUV Rf cRlRU XS WR
$25,000 in lRan fRUgiYeneVV.�� The diVWUicW haV alVR changed iWV aSSURach WR geWWing 
feedback Zhen WeacheUV e[iW Whe diVWUicW.�� AV nRWed eaUlieU in WhiV dRcXmenW, Whe neZ 
SXUYe\WRUkV VXUYe\ aVkV TXeVWiRnV Rf WeacheUV and VWXdenWV WhaW VSecificall\ addUeVV 
Uace, eWhniciW\, and VchRRl climaWe. FXUWheUmRUe, Whe NaWiRnal EdXcaWiRn AVVRciaWiRn Rf 
RhRde ΔVland (NEARΔ) eVWabliVhed Whe Racial and SRcial JXVWice CRmmiWWee WR edXcaWe 
WheiU membeUV Rn Whe effecWV Rf V\VWemic UaciVm in VchRRlV and hRZ WR VXSSRUW WheiU 
VWXdenWV, cRlleagXeV, and familieV.�� Δn addiWiRn, legiVlaWiRn WhaW UeTXiUeV VWXdenWV WR be 
WaXghW abRXW RhRde ΔVlandȇV hiVWRU\ ZiWh Whe WUiangle WUade and VlaYeU\ iV an imSRUWanW 
VWeS WR making cXUUicXlXmV mRUe inclXViYe.  
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EnacW legiVlaWiRn WhaW UeTXiUeV and VXSSRUWV RΔDE WR SaUWneU ZiWh LEAV (LRcal
EdXcaWiRnal AgencieV) WR cRllecW, anal\]e, and UeSRUW daWa Rn VWaffing accRUding WR 
Uace, eWhniciW\, and gendeU. ThiV VhRXld inclXde daWa Rn WeacheU UecUXiWmenW,
hiUing, and UeWenWiRn. 
RΔDE and LEAV VhRXld ZRUk WRgeWheU WR cRnWinXRXVl\ mRniWRU and SURYide
accXUaWe e[iW daWa. AV RWheU VWaWeV haYe alUead\ VhRZn, WhiV cRXld be dRne
WhURXgh VXUYe\V, and alVR inclXde fRcXV gURXSV and inWeUYieZV WhaW addUeVV iVVXeV 
Rf climaWe and cXlWXUe.  

LEAV VhRXld cRnVideU ZRUking ZiWh Whe RΔDE SXbcRmmiWWee Rn HiUing and
ReWenWiRn SXSSRUW S\VWem fRU EdXcaWRUV Rf CRlRU WR enVXUe WhaW edXcaWRUV Rf
cRlRU aUe inYRlYed in hiUing, SURfeVViRnal deYelRSmenW, and WeacheU eYalXaWiRn 
deciViRnV.  
RΔDE and LEAV VhRXld emSRZeU edXcaWRUV Rf cRlRU b\ SURYiding RSSRUWXniWieV WR 
deYelRS VXSSRUW neWZRUkV and affiniW\ gURXSV WR cXUaWe WheiU RZn SURfeVViRnal 
deYelRSmenW and menWRUVhiS.
RΔDE and LEAV VhRXld cRnVideU ZRUking ZiWh Whe RΔDE SXbcRmmiWWee Rn Race and 
CXlWXUall\ ReVSRnViYe PURfeVViRnal DeYelRSmenW and TUaining and SaUWneU with 

The fRllRZing SRlic\ UecRmmendaWiRnV acknRZledge and bXild XSRn WhiV ZRUk WhaW iV 
alUead\ in SURgUeVV. TheVe UecRmmendaWiRnV alVR SURYide ideaV Rn VWUaWegic 
cRnnecWiRnV amRng diffeUenW gURXSV, eVSeciall\ Whe VXbcRmmiWWeeV Rf Whe RΔDE 
EdXcaWRUV Rf CRlRU CRmmiWWee, WR fRcXV Whe ZRUk and enVXUe WhaW mRUe VWakehRldeUV 
aUe inYRlYed. Man\ Rf WheVe UecRmmendaWiRnV cRXld be Said fRU iniWiall\ b\ The 
AmeUican ReVcXe Plan ElemenWaU\ and SecRndaU\ SchRRl EmeUgenc\ Relief (ARP 
ESSER) fXndV,�� ZiWh Whe XndeUVWanding WhaW WheUe needV WR be a lRng-WeUm Slan WR 
Sa\ fRU Whem Rnce Whe gUanW mRne\ UXnV RXW.  

Develop a s\stematic approach to collecting and anal\]ing data on
recruitment, hiring, and retention practices for educators of color.

Invest in creating welcoming and affirming school climates for educators 
and students of color. 
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RΔDE and LEAV VhRXld idenWif\ edXcaWRUV Rf cRlRU fRU leadeUVhiS URleV in SURYiding 
UeVRXUceV and WUaining in cXlWXUall\ UeVSRnViYe SedagRgical SUacWiceV. 
RΔDE VhRXld emSRZeU edXcaWRUV Rf cRlRU in chRRVing RU cUeaWing high TXaliW\ 
cXUUicXlXm maWeUialV WhaW aUe e[SliciWl\ anWiUaciVW and cXlWXUall\ UeVSRnViYe, 
inclXding We[WV aXWhRUed b\ Uaciall\ and eWhnicall\ diYeUVe SeRSle.
RΔDE VhRXld hiUe edXcaWRUV Rf cRlRU WR deYelRS faiU and eTXiWable aVVeVVmenWV 
WhaW meaVXUe gURZWh in VWXdenW leaUning in mXlWiSle Za\V and SURYide a Uange Rf 
TXaliWaWiYe and TXanWiWaWiYe daWa. 
EdXcaWRUV Rf cRlRU VhRXld be inYRlYed in cUeaWing WeacheU eYalXaWiRnV WhaW inclXde 
cXlWXUall\ UeVSRnViYe SUacWiceV aV Rne Rf mXlWiSle meaVXUeV. MaVVachXVeWWV, fRU 
e[amSle, haV a cXlWXUal SURficienc\ indicaWRU WhaW VWiSXlaWeV WeacheUV ȊacWiYel\ 
cUeaWe and mainWain an enYiURnmenW in Zhich VWXdenWV' diYeUVe backgURXndV, 
idenWiWieV, VWUengWhV, and challengeV aUe UeVSecWed.ȋ��

LEAV VhRXld UecRgni]e and cRmSenVaWe WeacheUV ZhR engage in diYeUViW\, eTXiW\ 
and inclXViRn ZRUk. ThiV cRXld inclXde financial incenWiYeV VXch aV VchRlaUVhiSV, 
gUanWV, addiWiRnal Sa\, and/RU cRnfeUence WUaYel. SeYeUal VWaWeV haYe enacWed 
legiVlaWiRn in WheVe aUeaV���

RhRde ΔVland VchRRlV Rf edXcaWiRn WR SURYide SURfeVViRnal deYelRSmenW fRU  VchRRl 
leadeUV and WeacheUV WhaW fRcXVeV e[SliciWl\ Rn diYeUViW\, eTXiW\, inclXViYiW\,  and 
anWiUaciVm.
LEAV VhRXld cRnVideU fXnding \RXWh ZRUkeUV, cXlWXUe cRRUdinaWRUV, RU RWheU adXlWV 
WR ZRUk alRngVide edXcaWRUV Rf cRlRU WR e[SliciWl\ VXSSRUW VWXdenWV Rf cRlRU and 
WheiU familieV.  

Establish policies and e[pectations that mandate culturall\ responsive
curriculum and instructional practices that target inequities and value
diversit\.

Compensate educators of color for work that supports ethnicall\, culturall\,
and linguisticall\ diverse students and families.
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ThiV VWXd\ inclXded WhUee fRcXV gURXSV Rf edXcaWRUV Rf cRlRU ZhR WaXghW in diffeUenW
lRcal edXcaWiRnal agencieV (LEAV) fURm acURVV RhRde ΔVland. One fRcXV gURXS had WhUee
SaUWiciSanWV and WZR had WZR SaUWiciSanWV, fRU a WRWal Rf VeYen. TZR fRcXV gURXSV ZeUe
cRndXcWed in-SeUVRn in laWe FebUXaU\ and eaUl\ MaUch 2020, and Whe laVW ZaV cRndXcWed
RYeU ZRRm in eaUl\ ASUil. The UeVeaUcheU RbWained ΔnVWiWXWiRnal ReYieZ BRaUd (ΔRB)
aSSURYal WhURXgh RhRde ΔVland CRllege fRU daWa cRllecWiRn and fRllRZed eVWabliVhed
SURcedXUeV WR minimi]e UiVkV and SURWecW cRnfidenWialiW\, inclXding ZUiWWen infRUmed
cRnVenW fRUmV. The inWeUYieZV Uanged in lengWh beWZeen Rne hRXU and 90 minXWeV.

Characteristics of Focus Group Participants
PaUWiciSanWV XVed WheiU RZn deVignaWiRnV fRU Uace and eWhniciW\, and Δ XVed Whe WeUmV 
XUban, XUban Uing, VXbXUban and indeSendenW aV VchRRl deVcUiSWRUV. SeYeUal Rf Whe
WeacheUV WaXghW aW, and Walked abRXW, WheiU e[SeUienceV Weaching in diffeUenW kindV Rf
VchRRlV. OWheU WeacheUV indicaWed Whe\ ZRXld SaUWiciSaWe SUiRU WR Whe VhXWdRZn bURXghW 
Rn b\ Whe Sandemic, bXW When ZeUe nRW able WR dR VR. 

Appendix: Methodology
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Race/
Ethnicity

Gender Type of school  
Total years teaching

in RI  (Range) 

Dominican Female
Urban middle

school
11-15 years

Latino Male
Urban ring high

school
6-10 years

Asian-Pacific
Islander/ White

Male
Urban ring high

school
10-15 years

Mexican
American

Female
Suburban middle

school
Over 16 years

Latinx Female
Independent

middle school
Over 16 years

Black Female Urban high school 1-5 years

Asian Female
Independent

middle school
1-5 years

Characteristics of Focus Group Participants
AW WLPe Rf LQWeUYLeZ, SSULQg 2020. Race/eWKQLcLW\
ZaV VeOf-UeSRUWed. 
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